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Women’s History Month is intended to celebrate the often-overlooked contributions women have made to United
States history, culture, and society. However, it can also evoke skepticism, criticism, and even controversy. 

This is especially apparent when we look at the cumulative disadvantages faced by women of color,
undocumented women, women with disabilities, women with children, queer and transwomen, and women who live
at the intersections of multiple identities. For example, the 19th amendment granted women the right to vote in
1920, but most Black women would remain disenfranchised for another five decades due to state laws requiring
poll taxes and literacy tests.

These compounding disparities remain in play today, which is why an intersectional lens is essential for
meaningfully recognizing and honoring all women and their contributions throughout history. There are many
dimensions of identity that aren't always considered when acknowledging women's contributions to history such as
citizenship status, religion, language, etc. Intersectionality is why organizations, leaders, and individuals can’t and
shouldn’t treat “women” as a single, unified group. It’s also why initiatives focused on empowering “women” often
fall short or fail to create equitable progress for all women. To be successful, women’s empowerment initiatives
must go beyond a “women-first” approach and consider other identities beside gender.

A focus on only gender lacks the nuance necessary to address the unique struggles and compounding challenges
of women in these situations. Consequently, initiatives intended to create gender equity can unintentionally
reproduce racial inequities. Without the critical lens of intersectionality, your DEI initiatives may end up benefiting
subsets of the population who are already further ahead, such as White women, women with access to higher
education, and women from higher-income backgrounds.

Women’s History Month deserves to be more than just a token celebration. If your organization claims to care
about women, but isn’t critically assessing whether its culture and processes disadvantage women, it isn’t doing
enough. To learn more about what you can do to acknowledge intersectionality, visit
https://www.womankind.org.uk/intersectionality-101-what-is-it-and-why-is-it-important/.

https://womenshistorymonth.gov/
https://www.cultureamp.com/blog/disability-in-the-workplace
https://time.com/5876456/black-women-right-to-vote/
https://www.cultureamp.com/blog/intersectionality-at-work






989.399.8775, ext. 5 | SVRC Industries Building, 1000 Tuscola St Saginaw, MI 48607 | www.womenofcolors.org 

President's Corner 

Evelyn McGovern
WOC Cofounder/President

 Go to the App Store
 Type "Women of Colors"
 Download free and stream the WOC Network! 

Do you have content for Amazon Prime TV, Apple
TV, or Roku? WOC can spotlight your business,
your book, your school, or your event!

Download Our Free App
1.
2.
3.

Your friends at WOC want to wish all women a happy Women’s
History Month. We also want to especially thank the past,
present, and future women who have founded and trail blazed
this organization into the 21st Century. Women of Colors is unique
from any other organization in this world; we are an independent
grassroots organization that embraces diversity with different
women from different backgrounds, races, and ethnicities. We
are strengthened by our diversity because without it, we would
not have been able to provide uninterrupted services in the Great
Lakes Bay Region since our inception in 1993.

Is your loved one leading a destructive life?
That doesn't mean your life has to be
destroyed as well. 
Stronger Together is here to help you cope.
Join us at WOC for an addiction support group
for family and friends of people struggling with
addiction. 

1st and 3rd Tuesday of every month. 6:30 - 8 PM
1000 Tuscola St Saginaw, MI 48607 

Kristi Phillips 
WOC Member Since 2021

Kristi Phillips began her employment at Women of Colors in February 2021 as
an Administrative Assistant and was quickly promoted to her current position
as the Program Coordinator due to her work ethic and dedication. Kristi is a
proud member of the WOC Membership and also a Prevention Specialist,
earning certifications in both Botvin and Prime For Life.  She loves her job,
the outstanding team she gets to work with each day, and the awesome
work WOC does to enhance the community. In her time outside of work, Kristi
loves to travel and looks forward to riding her motorcycle whenever the
weather permits. 

WOC would like to thank Kristi for her contributions to WOC and the Saginaw
community; specifically her leadership in the Racial Disparities and
Behavioral Healthcare Project and her dedication to advancing the reach of
WOC membership. Your hard work does not go unnoticed! 

Member Spotlight 


